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Good afternoon!
 
Well, we made it. It was difficult, but we did it. Thanks to a lot of support from every area at the
college, we fulfilled our promise to our students. I’m so very proud, and I hope you are, too. A few
final things to share before the semester wraps up:
 
COVID-19 VACCINATIONS AND CONTINUED SAFETY PROTOCOLS: Earlier today, a nurse in New
York became the first person in the United States to receive the COVID-19 vaccination. This is very
good news. We are well on our way to the end of this pandemic, though certainly we still have a
ways to go. The college will continue with mask protocols for the foreseeable future. This semester
has demonstrated that masks work! We know of very few cases of classroom or workplace
transmission – and most of those were due to unmasked activities outside the classroom or in office
spaces or break rooms.
 
Some have asked about the college’s plans for vaccinations. There is still a lot we do not know, but
rest assured the college is putting infrastructure in place to distribute the vaccine when the time
comes. We (all OTC employees) are in Tier 1B of Priority Populations, along with first responders and
high-risk individuals. College personnel are engaged in weekly conversations with Jeff City regarding
plans for Missouri higher education. I suspect we will be looking at vaccination availability sometime
in the early-to-mid spring semester. We will keep you posted as details emerge.
 
NEW TRAINING OPPORTUNITY! “DEVELOPING FLEXIBLE INSTRUCTION” (DFI): The Center for
Academic Innovation (CAI) will be offering a second faculty training course “Delivering Flexible
Instruction” as a follow-up to last summer’s “Preparing to Pivot” training.  Topics include student
engagement, blended learning, creating and using video, authentic assessment, educational
technology tools, and Zoom.  This course is being supported with CARES Act funding, and faculty that
successfully complete the course will receive a $200 stipend.  Faculty who meet the eligibility
requirements will be automatically enrolled in the course by December 18. The course will run
December 21, 2020-January 15, 2021, is self-paced in Canvas, and staff will be available to assist you
over the break.  For more information, contact CAI at facdev@otc.edu or 417-447-4800.
 
EAGLE BREAKFAST: We all know that our students can’t succeed in their classes when they are
hungry. In an effort to help students who are experiencing food insecurity, Eagle Breakfast will begin
next month. When students return to the Springfield campus in January, any student who is hungry
can receive free breakfast in Café 101 from 7:30-8:30 a.m. each day. The no-stigma Eagle Breakfast
pilot program will be launched to provide nutritious meals to students in order to promote academic
success, and address rising food insecurity. Details will be provided after the first of the year so that
all are knowledgeable about this new resource for Springfield students.
 
FREE COUNSELING FOR ADJUNCT FACULTY AND PART-TIME EMPLOYEES: Last week, I shared with
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Trouble concentrating and thinking


Feeling anxious or overwhelmed


Thoughts keeping you awake


Feelings of panic or dread


Overwhelming feelings of fatigue


Hopeless outlook on life


Difficulty with relationships


Out-of-control cravings


Unable to stop harmful behavior


Uncontrollable and changing emotions


Trouble finding enjoyment in life


Suicidal thoughts


Making behavioral


health part of your


wellness journey has


never been so easy. 


Burrell Behavioral Health is excited to announce a partnership with Ozarks Technical


Community College (OTC), which now makes therapy and counseling services


accessible to part-time OTC employees. This is part of your Employee Assistance


Program (EAP). All OTC employees, including part-time employees, not covered for


outpatient therapy and counseling services by their current employee benefits package,


are now eligible for coverage effective December 1, 2020.


Getting Started


Our goal is to make accessing therapy and counseling services as easy as possible for


you. We are here to guide you as you get started, and then work with you to build a


care plan to help you heal, grow, and thrive.


In-person, virtual, and telephone appointments are available. To make an appointment


or find out more information, please call 417-761-5000 and identify yourself as an OTC


employee.


Our care practices are rooted


in brain science and trauma-


informed techniques to help


individuals, youth and families


heal, grow, and thrive. We


know in order to live our best


lives, everyone must feel safe,


connected, significant, and


respected (PersonBrain™).


Therefore, we are committed


to leading with safety and


trustworthiness, operating with


collaboration, and offering


choices and empowerment. 


THERAPY & COUNSELING NOW MORE ACCESSIBLE TO MORE OTC EMPLOYEES


We’re Here to


Help You Heal,


Grow & Thrive


Learn more about Burrell and our other service offerings at burrellcenter.com.


Why Therapy or Counseling? 


Having honest conversations is tough and we’re here to help—you can talk about anything


here! Therapy and counseling can help if you are experiencing any of the following:







you the Burrell Behavioral Health flyer (attached) which describes counseling services available to all
part-time OTC employees and how to access those services. As a reminder, OTC is covering the cost
of up to five counseling sessions for all part-time employees. This is a difficult and stressful time,
and the college is grateful to be in a position to offer this benefit. For those of you who wish to do
so, we hope you will take full advantage of this opportunity as another tool to care for yourself.
 
FINAL THOUGHT: Yesterday, it occurred to me that last year at this time, words like “coronavirus”
and “COVID-19” were barely a part of our vocabulary. We were just then hearing first reports of a
novel coronavirus circulating in China. How far we’ve come. When I think back to our “pivot” in
March, I remember worrying about how things were getting ready to change. I worried about our
students and how they would adapt. I worried about how college operations would have to change
and the steps that would be needed to accomplish the shift. I worried about the amount and types
of support our faculty and staff would need. But I never, not once, worried about your ability to
deliver – to carry out the work you have been called to do. I know your hearts and I know your
loyalties lie where they should: With our students. I knew you would make it work and get your
students through to the end, come hell or high water (and I know at times it felt like both). And you
did. And now, at the end of Fall 2020, you’ve done it again. I’m so grateful, and I’m so profoundly
proud, but I am not at all surprised.
 
Now we’re looking ahead to Spring 2021, and we’ve still got some challenges before us. But for now,
I wish you a productive finals week and a well-deserved Winter Break. Unwind, relax – and keep that
mask on!
 
‘Til we meet again in January.
 
Tracy
 
Tracy M. McGrady, Ed.D.
Provost & Vice Chancellor for Academic Affairs
Ozarks Technical Community College
1001 E. Chestnut Expressway
Springfield, MO  65802
417.447.8152
 


